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21 May 2024 - 1. Salon Sunumlari

1. Salon zoom giris sifresi 123456

8.0turum - 2.Sunum - 13:24 - MERAL CALIS DUMAN : Rekabet Avantaji Olarak Fiitiiristik Yonetio

8.0turum - 3.Sunum - 13:36 - FIDAN ALHAS : Orgiitsel Erdemlilik ve Orgiitsel Destek Arasindaki iliskinin incelenmesi

https://usO6web.zoom.us/j/84952843248?pwd=WCVCoE]ZtarP6BU9GPLmM8rXUmalmBL.1

9.0turum - 1.Sunum - 13:48 - SEYMA SAHIN EDLBI : Tiirk imalat Sirketlerinde Etkili Ortiik Bilgi Yénetimi ile Frugal inovasyona Organizasyonel
Faktorlerin Etkisi

9.0turum - 2.Sunum - 14:00 - HAMIDE SELCUK , MELAHAT KARADAG : Siirdiiriilebilir is Uygulamalarinin ve Uzun Vadeli Deger Yaratmanin Temel
Belirleyicileri: Cevresel, Sosyal Ve Yénetisim (¢sy) Performansi

9.0turum - 3.Sunum - 14:12 - AYSE NiHAN ARIBAS , YAVUZ SEZER OGUZHAN : Yaraticilik Yeteneginin Girisimcilik Egilimine Etkisi: Saglk Hizmetleri
Meslek Yiiksekokulu Ogrencileri Ornegi

https://us06web.zoom.us/j/84952843248?pwd=WCVCoEJZtarP6BU9GPLM8rXUmalmBL.1

10.0turum - 1.Sunum - 14:24 - TUGBA OZEL : Yenilikg¢i is Davranisi ile Artimli ve Radikal Yenilik Arasindaki iliskilerin incelenmesi
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ABSTRACT

Introduction/Background:

Over the last two decades, the notion of frugal innovation has gained widespread acceptance to
address global issues on sustainable development and promote inclusive growth. Having the right
skills and knowledge is important to take new actions in creating innovative solutions in companies.
Hiding information within a firm may have detrimental consequences, and failing to manage tacit
knowledge can be costly and may prevent a company from achieving its goals through innovation.
On this respect, transformational leadership is critical, and it enables to provide an environment that
encourages the exchange of tacit knowledge to improve corporate performance. It may also have a

significant impact on innovation process, the development and implementation of frugal innovation.

Research Questions:

The study aims to answer the following research questions: Does effective tacit knowledge
management have a direct positive impact on frugal innovation? Does effective tacit knowledge
management enhance a company’s ability to frugally innovate through effective financial investment
decision making? Does transformational leadership have a positive moderating effect on the
relationship between tacit knowledge management and financial investment decision making? Does
effective tacit knowledge management enhance a company’s ability to frugally innovate through the
bricolage capability of a firm? Does transformational leadership have a positive moderating effect on

the relationship between tacit knowledge management and bricolage capability?

Research Methodology:

This study will use knowledge-based view (KBV) theory to explore the direct relationship between
tacit knowledge management and frugal innovation, the indirect relationship of financial investment

decisions and bricolage capabilities of a firm and whether transformational leadership plays
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moderating role in this relationship. It will use a moderated parallel mediation model by employing
Structured Equation Modelling (SEM). The data is derived from upper-level managers and CEOs of
Turkish manufacturing companies through surveys and interviewing.

Results: The results are expected to yield positive causal relationship between the variables.
Recommendations: Recommendation for further research may include exploring the same

relationships for other sectors and other emerging countries.

Key Words: Bricolage capabilities, Frugal innovation, Tacit knowledge, Transformational leadership





